Equal Opportunity Policy Statement & Monitoring Form

Global Link is striving to be an Equal Opportunities employer, and aims to ensure that no job applicant or worker is treated less favourably on grounds of nationality, ethnicity, religion, sex, age, marital status, responsibility for dependants, sexuality, social class or disability. 

This information is being gathered to monitor our recruitment procedure, and the effectiveness of advertising media and for no other purpose.  This sheet will not be taken into account in short listing, because it is detached from the form before the panel see it.   

Post applied for:  …………………………………………………………..
Date of birth:
 ………………………………..

Gender:  ………………………………..


Please tick the box that you believe best describes your ethnic origin. Your ethnic origin is not related to your nationality, place of birth, or citizenship. It describes your colour and broad ethnic group. UK citizens can belong to any of the groups indicated below.

	Asian or Asian British
	Black or Black British

	( Indian
	( Caribbean

	( Pakistani

	( African

	( Bangladeshi
	( *Other Black background

	( *Other Asian background
	

	
	Mixed


	Chinese or other ethnic group
	( White and Black Caribbean

	( Chinese
	( White and Black African

	( *Other group
	( White and Asian

	
	( *Other mixed background

	White
	

	( British
	


	( Irish
	*Other – please specify

	( *Other white background
	

	
	


Please describe your nationality _______________________________

Faith: How would you describe your faith? 

My faith __________________
( I am not religious 

Marital status:  
( Married or in a civil partnership

( Single
( Other

Disability: Disability is defined as a physical or mental impairment, which has a substantial and long-term effect on a person’s ability to carry out their day-to-day activities.

In these terms, do you consider you have a disability?

( Yes

( No

We recognise that our current premises has limitations for some disabled people and we will make every effort to ensure that disabled people will not receive unfavourable treatment.  Please let us know of any reasonable adjustments that we may need to do to make this job more accessible to you.

